
 

Corporate Social Responsibility Policy 

 
1. Background: 

 
CSR activities at Mazda Limited are already in existence for the benefit of the 
society in form of providing help to the underprivileged. It is recognized that 
integrating social, environmental and ethical responsibilities into the 
governance of businesses ensures the long-term success, competitiveness 
and sustainability. In view of the Companies (Corporate Social Responsibility) 
Amendment Rules, 2021, the policy has been amended by the company. 
Though there is no specific definition of CSR, it is the responsibility of the 
corporate entity towards the society in consideration of the support given by 
the society.  
 

2. Vision Statement 
 
We recognized that our social, economic and environmental responsibilities 
towards the stakeholders are essential and therefore, we aim to demonstrate 
these responsibilities through our actions and within our corporate policies. 
 
Dedicatedly we are inspiring lives by creating a healthier and happier society 
by using our internal proficiency in solving problems by actively participating 
in the social and economic development and affiliating with external 
communities and agencies. It is the contribution for liberal causes like 
education, health, water, environment and community welfare. 
 
Through its CSR initiatives, company shall continue to enhance value creation 
in the society and in the community, in which it operates, through its 
services, conduct & initiatives, so as to promote sustained growth for the 
society and community, in fulfillment of its role as a Socially Responsible 
Corporate Citizen with environmental concern. 
 
 
 
 
 



 
3. Objectives: 

 
This Policy is formulated in accordance with the requirements of Section 135 
of the Companies Act, 2013 read with the Companies (Corporate Social 
Responsibility) Amendment Rules, 2021, the policy has been amended by the 
Board of Directors.  
 
The objectives of the policy are: 
 

 To lay down the functionalities containing the approach and direction 
as given by the CSR committee. 
 

 To provide guiding principles for selection, implementation and 
monitoring of activities as well as formulation of the annual action plan 
for undertaking CSR activities. 

 
 To prepare list of activities, programmes and projects to be 

undertaken during the year, specifying modes of execution and 
implementation schedules for the same.  

 
 To carry out activities that would create social presence of the 

company 
 

 Acting as a catalyst, participating in various resources to make things 
happen through direct intervention and social investments. 

 
 To formulate an Annual Action Plan every year as per applicable rules. 

 

4. CSR activities: 

The company has been fulfilling its responsibility towards society by 
contributing to social causes. The two core areas that the company supports 
are Education and Healthcare. 

  



Company may from time to time consider, on recommendation of the 
Committee, following areas for CSR projects from the activities specified 
under Schedule VII of the Companies Act, 2013 and the Rules made 
thereunder: 

i. Eradicating hunger, poverty and malnutrition and sanitation and making 
available safe drinking water; 

ii. Promoting education, including special education and employment enhancing 
vocation skills especially among children, women, elderly and the differently 
abled and livelihood enhancement projects; 

iii. Promoting gender equality, empowering women, setting up homes and 
hostels for women and orphans; setting up old age homes, day care centers 
and such other facilities for senior citizens and measures for reducing 
inequalities faced by socially and economically backward groups; 

iv. Ensuring environmental sustainability, ecological balance, protection of flora 
and fauna, animal welfare, agroforestry, conservation of natural resources 
and maintaining quality of soil, air and water  [including contribution to the 
Clean Ganga Fund set-up by the Central Government for rejuvenation of river 
Ganga]; 

v. Protection of national heritage, art and culture including restoration of 
buildings and sites of historical importance and works of art; setting up 
public libraries; promotion and development of traditional art and 
handicrafts; 

vi. Measures for the benefit of armed forces veterans, war widows and their 
dependents; 

vii. Training to promote rural sports, nationally recognised sports, Paralympic 
sports and Olympic sports; 
 

viii. Contribution to the Prime Minister’s National Relief Fund or PM CARES Fund 
or any other fund set up by the central govt. for socio economic development 
and relief and welfare of the schedule caste, tribes, other backward classes, 
minorities and women; 

ix. Rural development projects; 
x. Slum area development; 
xi. Disaster management, including relief, rehabilitation and reconstruction 

activities. 
 

  



5. Responsibilities and duties 
 

 To approve the CSR policy as formulated and recommend it to the Board;  
 

 To review and recommend the amount to be spent on the activities to be 
undertaken;  

 
 To monitor the CSR policy and the CSR activity and report to the Board from 

time to time; 
  

 To review various proposals and identifying the eligible entities/agencies for 
allocation of CSR amount; 

 
 To ensure that the recommended CSR amount to be spent on the CSR 

activities as mentioned above in accordance with the Act and the CSR Rules. 
 

6. Composition of Committee: 
 
Pursuant to the provisions of Section 135 of the Act, the Board of Directors 
shall constitute the CSR Committee. The Members of the CSR committee 
shall be appointed by the Board of Directors of the Company and must 
comprise of at least 2 or more Directors. 
 
The existing composition of the CSR Committee is as under: 
 
 Mrs. Sheila S. Mody, Chairperson, 
 Mr. Mohib N. Khericha, Member,  
 Mr. Percy X. Avari, Member 
 

7. CSR Budget 
 
A specific budget is allocated for CSR activities and the amount to be spent 
on CSR activities shall not be less than 2% of the average net profits of the 
Company during three immediately preceding financial years, pursuant to the 
amendments of the Companies Act, 2013 (including Rules made thereunder 
and Notifications or Circulars) issued from time to time. 
 
The total budget for the CSR projects in each financial year will be decided by 
the CSR Committee in accordance with applicable provisions of the Act and 
the CSR Rules. The CSR Committee shall propose to distribute the budget 
among the Areas to Emphasize or such of them as the CSR Committee may 
deem fit in each financial year, in such proportion and in a manner that 
meets the objectives of the CSR Policy. 
 
 
 



8. Annual action plan 
 
The Board shall formulate the annual action plan which shall include: 
 
(a) The list of CSR projects or programmes that are approved to be 
undertaken; 
(b) The manner of execution of such projects or programmes; 
(c) The mode of utilisation of funds and implementation schedules for the 
projects or programmes; 
(d) Monitoring and reporting mechanism for the projects or programmes and 
(e) Details of need and impact assessment, if any, for the projects 
undertaken by the Company 
 

9. Implementation 
 
The Company’s CSR programmes will be identified and implemented 
according to the Board’s approved CSR policy. The Company will enhance its 
monitoring and evaluation mechanism so as to ensure that every programme 
has: 
 
i. clearly defined objectives, targets and time lines. 
ii. A robust progress monitoring system. 
iii. Impact assessments, if any. 
iv. A reporting framework and system in alignment with the Act and Rules. 
 
The company shall implement its CSR activities as approved by the CSR 
Committee that will be ultimately responsible for the CSR projects 
undertaken. The Committee will report to the Board of Directors. 
 

10. Monitoring and reporting framework 
 

Company’s CSR Committee shall monitor the implementation of the CSR 
Policy. The annual budget and list of CSR projects, and activities shall be 
presented to the CSR Committee for its approval. The CSR Committee will in 
turn recommend this to the Board for its final approval. 

 
11. Treatment of Surplus: 

Any surplus generated from CSR projects undertaken by Company will be 
tracked and channelized into Company’s CSR corpus. These funds will be 
further used towards the development of the CSR projects and will not be 
added to the normal business profits. 


